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Partner Organisations Unite!  

On April 15, 2012, Chandigarh hosted a lively youth Frisbee tournament, with three teams representing 

three different Indicorps partner organizations.  

From Bapu Dham Colony, a community within Chandigarh, came an experienced team of Frisbee players 

all set with matching jerseys. The team from Bapu Dham Colony was organised by Indicorps 2010 partner 

organization Yuvsatta and was originally coached by Ankita Rao (Indicorps 2010 Fellow). After Ankita‟s 

transition from the Fellowship, the team has continued to thrive and does their first coach proud.  

From Janta Colony, just outside Chandigarh on the Punjab side, Divya Sooryakumar (Indicorps 2011 Fel-

low) brought her equally rambunctious set of twelve kids. Divya is partnered with Choti Si Asha, a non-

profit organisation that provides livelihoods to women through sewing and engages with children in Janta 

Colony and Naya Gaon. With her strong ties in the community, Divya easily arranged an impromptu Fris-

bee team only days before the tournament. 

From Preet Nagar, Punjab, a village 35km outside of Amritsar, Preethi Sundaram (Indicorps 2011 Fellow) 

brought her energetic Frisbee team of twelve players. Preethi is partnered with Preeth Lari Trust. Preethi 

not only arranged the Frisbee tournament, but successfully convinced parents to let their daughters and 

sons participate in a tournament far from home. For many of the children, this was their first foray outside 

the vicinity of their village. 

The Preet Lari Trust team, despite spending five hours on the road from Amritsar to Chandigarh, was 

more than ready to get on the field and display their Frisbee prowess, which has been honed by their 

coach and chaperone for the trip, Preethi.  Instead of being intimidated by their new urban surroundings, 

they took it in eagerly and even took the onus to befriend the more shy children of Janta Colony, convinc-

ing them to open up and exchange stories about their life. “Don‟t worry, we‟re all family here,” said a team 

member from the Preet Lari Trust Frisbee team. During lunch, the Preet Nagar kids made sure to mention 

that the lassi in Chandigarh is just as good as the lassi in Preet Nagar, although they made clear that the 

lassi in Preet Nagar is free, no restaurant required! (Continued on Page 7)  

VISIT BLOG.INDICORPS.ORG 

http://www.indicorps.org/
http://www.blog.indicorps.org
http://www.facebook.com/indicorps
https://twitter.com/indicorps
http://www.youtube.com/user/Indicorps
http://www.chhotisiasha.org/Chhoti_Si_Asha/Welcome.html
http://thepreetlari.com/index.php?option=com_content&view=article&id=1&Itemid=2
http://yuvsatta.org/
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“While caring for 

bedridden patients 

may at first seem 

like a job only for 

the medical 

professionals, we 

should remember 

the power and the 

skills we all have to 

heal.” 

THE POWER OF LISTENING  

“It is lonely.  No one listens to me.  I haven‟t left this house in over two years.  I have forgotten what 

the village looks like.”  I am sitting inside a small house in Kalale village, two hours from Mysore city, 

Karnataka.  Ravi became bedridden two years ago, and his condition has gradually deteriorated.  With 

three children, two of whom have yet to marry, his mind is preoccupied with the marriage of his 

daughters. “I don‟t want my family to spend any money on me.  They should be saving their money for 

themselves.”  Ravi worked for the post office until he had a fall that left him bedridden.  In addition to 

physical pain, the worries of his family have meant that he has not slept in over three months, resulting 

in slight delirium.  Sitting in the room, the emotional trauma that all the family is going through is obvi-

ous. Approximately 0.4% of the rural population in India is estimated to be bedridden,* however, the 

relative recent surge in non-communicable diseases means that this number is expected to rise in the 

near future.  While there are a number of causes, paralysis due to stroke, cancer and old age are some 

of the most common. Pain relief is available at a cost, however,  for patients like Ravi that are below 

the poverty line, a doctor visit is a luxury. 

I visit Chikamma.  She has been lying in a same small room with no windows for over 4 years.    Hard 

of hearing and almost blind, like Ravi, Chikamma had a fall which has left her immobile.  Chikamma has 

one daughter who works in the fields during the day, leaving Chikamma on her own until the evening.  

While the neighbours look out for her they admit that because they have small children it is not always 

possible to keep a close eye on Chikamma.  As I approach the door the dog barks, alerting Chikamma 

that she has a visitor.  Mistaking me for a doctor she requests a sedative.  She says that sleeping is pref-

erable to being awake since then she doesn‟t have to think.  I sit beside her and hold her hand.  She 

speaks a little about her day, and about her daughter.  Evidently she is lonely.  She tells me she rarely 

says a word all day since there is no one to speak to.  Unfortunately my basic Kannada is only able to 

hold a conversation for about two minutes, after which we sit in silence. I see tears well up in her eyes. 

 

*estimated from the state of Kerala 

Read the rest of Neal Somchand’s column on the Indicorps blog  

This column is written by Neal Somchand,, Indicorps 2011 Fellow. Neal is crafting a community-led health pro-

gram to address the psychosocial aspects of chronic illnesses in Sargur, near Mysore, with Indicorps 2008 and 

2011 Partner Organisation, Swami Vivekananda Youth Movement. 

CONTINUED: PARTNER ORGANIZATIONS UNITE!  

(Continued from Page 1) 

With the uniting of three different partner organisations, sparks of 

inspiration were sure to fly. Newly minted Frisbee players from 

Janta Colony interacted with the ever-social Bapu Dham team 

members who displayed immense hospitality on their home turf. 

Bapu Dham players quickly took on the task of explaining the rules 

and strategies of a successful Frisbee game to the newcomers from 

Janta Colony and didn’t shy away from making new friends. After 

the tournament, children from Janta Colony interacted with the 

families of the Bapu Dham team members when they were paired 

up and taken home for lunch. This new interaction whetted the 

Choti Si Asha’s appetite for more interactions with children outside of Janta Colony and plans for continued future interactions 

were made. 

The day culminated in a tour of Chandigarh’s famous Rock Garden. Not only were the children introduced to innovative art that  

used recycled material to display beauty and nature, they also toured an aquarium housed within the garden. Bringing to life the 

ideas of the Rock Garden, the children paired off in teams to create artwork using recycled magazines in the Rock Garden’s central 

courtyard. Despite the continual drizzle and cloudy skies, the children came together to show off their aesthetic skills and ended 

the day with singing thank yous. 

http://blog.indicorps.org/fellowship/the-power-of-listening/
http://www.indicorps.org/
http://blog.indicorps.org/fellowship/the-power-of-listening/


now stock soups, salads, stews and other 

choice locations, ultimately looking to in-

crease access to fresh food in Detroit.  

 

During b-school I also interned with a medi-

cal device company (GE Healthcare) to start 

their rural health initiative which aimed to 

provide access to quality maternal and neo-

natal healthcare to underserved communities 

around the world. I still remember my inter-

view for this position – my manager was 

very apprehensive about hiring someone 

with no healthcare background. One of the 

things that finally convinced him was the 

depth of experience serving rural communi-

ties during my Indicorps years.  

 

After a year of working in Haiti, Bangladesh, 

India, Vietnam, and the US, I decided that 

ultimately I could be of most service in India. 

I moved back to India full time as a product 

manager with GE last year (the day after 

India won the cricket World Cup!). I work 

in the neonatal health division, where I‟m in 

charge of new products intended to save 

newborns in emerging market countries, 

including in rural India. 

 

Six years ago, if someone told me I‟d be liv-

ing and working (and really thriving) in India, 

I would have laughed. But the transformation 

that has started with Indicorps has com-

pletely changed me and my expectation of a 

life of purpose. Not unlike GDL‟s mandate, 

Indicorps has served as an experiment in my 

life. I am still trying to „replicate and scale‟ 

what I‟ve learned during those two years to 

the rest of my life.  
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Scaling an Experiment in Purpose 
Ashish Gupta is an Indicorps 2006 Fellow and was based in Bagar, Rajasthan from August 2006 to July 2008, where he assisted in creat-

ing the Grassroots Development Laboratory. Now based in Bangalore, he develops neonatal medical equipment serving rural and 

emerging markets.  

My name is Ashish Gupta, and I‟m an Indi-

corps Fellow. I am part of the Indicorps 

2006 Fellowship class. Through this, I hope 

to articulate the story of my life since the 

fellowship years, and how Indicorps has 

influenced my journey since and the deci-

sions along the way. 

 

In hindsight, I would say that I chose to 

come to India in search of my identity. 

When I applied to Indicorps, I had lived half 

my life in India, and half my life abroad. 

When I entered the workforce as a con-

sultant in the US, the differences between 

the Indians from India and the Indians who 

grew up in America became very apparent. 

Even more so was the realisation that I 

struggled to fit into either category. 

 

I think I came to India to answer the ques-

tion of whether I was Indian, and whether it 

even mattered. 

 

Along with Preeti Balakrishnan and Radhika 

Batra (and many other alumni & staff along 

the way), I spent two years in the town of 

Bagar in Rajasthan setting up the Grass-

roots Development Laboratory (GDL) as 

part of the fellowship years. 

 

GDL started on the premise that in the 60 

years of India‟s independence, the problems 

in rural India haven‟t really changed – it‟s 

still roti, kapda aur makaan. So if the prob-

lems haven‟t changed, perhaps the solutions 

have to be different. GDL was intended to 

be a place where young people from differ-

ent walks of life could come to the Grass-

roots (rural India), immerse themselves in 

the community, empathize with the issues 

and suggest locally relevant solutions. Like a 

Laboratory, out of ten „experiments‟ we 

would try out, perhaps only two or three 

would be successful. GDL‟s mandate was 

then to package these into solutions that 

could be scaled and replicated elsewhere – 

Development. 

 

Over the two years of starting GDL, we 

tried many different things to transform the 

sleepy town of Bagar into a role model 

small town for India. From street trash 

initiatives, to anaemia testing in women, to 

vermin-composting businesses, to advancing 

sixth-grade education. It took a long time 

for us to understand what Bagar needed, to 

build empathy with the location population, 

to have them trust us, and of course to 

understand how to work in rural India. 

Two of our „experiments‟ continue till to-

day to fulfill GDL‟s vision of sustainable 

development in India– Source for Change 

(rural business processing outsourcing) and 

Sarvajal (clean water distribution franchise). 

What has made these efforts sustainable is 

that they generate revenue in order to 

continue operations & provide livelihood 

for those involved. These two „social busi-

nesses‟ made me realize that business has a 

role to play in development. Given the in-

fluence of business in the world today, per-

haps it even has a responsibility. I wanted 

to learn more about doing business, and so 

I spent two years at business school after 

GDL. 

 

I started the MBA program in the US about 

two weeks after two life changing years in a 

village in India starting and running an or-

ganization. In hindsight, that is what con-

tributed to a very difficult time transitioning 

into the culture of b-school. As all of us 

alumni have probably realized, you don‟t 

realize how much you‟ve changed until you 

try to adjust „back to your old world‟. 

 

Following a non-typical path at business 

school, I started a social business in the 

nearby city of Detroit with a few other 

students called Fresh Corner Café 

(erstwhile Get Fresh Detroit). Detroit has 

lost over 60% of its population since its 

peak, and consequently many supermarkets 

have closed down. Most people buy proc-

essed food from gas stations, liquor stores 

or convenience stores, which do not stock 

fresh and healthy options. Over the last 

two years, we‟ve tuned our operations to 

http://www.indicorps.org/
http://gdl.org.in/
http://www.indicorps.org/
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Sharmik Bharti, Kanpur, UP 

Started in 1986 by a small team of socially conscious individu-

als, Shramik Bharti seeks to foster agency and empowerment 

among the poor to enable collective responsibility for local 

and desired development.  

The team began engaging with communities in urban slum 

communities and peri-urban villages around Kanpur City with 

the intention of understanding the range of challenges in each 

locale. As the individuals soon sought to organize communities 

around local issues and to take charge to solve the targeted 

problems, members approached them with an increasing num-

ber of issues. The team realized that they were not aiming to 

solve direct problems, but rather to prepare communities 

members to address their own challenges. 

As a result, the team began identifying volunteers among the communities and fostering leadership capabilities 

within those selected volunteers. The team, listening to the voices of the local individuals, identified a heavy in-

terest placed on obtaining small credit amounts. On September 12th, 1989, what was to become Shramik Bharti 

formed their first thrift and credit group in Kulgaon, a peri-urban village. The group‟s name was identified as 

Boond Bachat Sangathan (Saving Drop by Drop Group).  

The year 1991 marked a momentous gain in recognition and commitment within and beyond the Shramik Bharti 

community. During a Boond Bachat Sangathan meeting, women expressed their concerns of shrinking spaces for 

open defecation. Since no resident had a toilet and the community lacked a public toilet, Shramik Bharti took 

action. A mixed team of about ten local men and women met with the Municipal Commissioner. He remarked, 

“There are 400 slums in Kanpur city, why should we construct community toilet in your slum? A 10 seat com-

munity toilet costs   300,000 if you contribute   100,000 we will contribute the rest and construct the toilet.” 

The offer certainly posed a challenge to the low income group, however after discussing the proposition, they 

took it up.  

Four months of an intensive community mobilization launch resulted in the team collecting    52,000 for the toi-

let project. This number exceeded the Municipal Commissioner‟s expectations and he waived the remaining    `      

  50,000, ordering his engineers to prepare the design and estimate.  

This operation led Shramik Bharti to further explore the possibility of leveraging the use of biogas and the sup-

port offered by Non-conventional Energy Development Agency (NEDA). In 1993, the 10 seat community toilet 

shifted to a 50 seat community toilet using biogas to lift water for the toilet and to supply 13 families with cook-

ing gas. The entire project provided monumental learnings in community mobilization for the organization. The 

remaining   50,000 mobilized in community was used to construct their first school. Five more such toilets were 

constructed in other slums. 

A strategic review in 2003 led Shramik Bharti to realign its strategies and craft the official mission statement that 

follows: 

Working for the empowerment of the poor and under privileged, with a special focus on women and 

children, Shramik Bharti facilitates and fosters people‟s democratic institutions. 

Committed to a human development approach, Shramik Bharti facilitates to enlarge people‟s choices 

by assisting them in the development of their capabilities and preparing them to have better control 

over their lives.  

Shramik Bharti is, therefore, a way of seeing and respecting people. Shramik Bharti‟s programmes grow 

out of that respect and faith in the idea of a truly democratic society, free from exploitations. 

     (Continued on Page 6) 

Sharmik Bharti is an Indicorps 2004 and 2009 Partner Organization. This article is written by Rakesh 

Kumar Pandey, Senior Manager of Programs at Shramik Bharti.   
In 25 years, Sharmik 

Bharti has: 

 

Organised 16,947 members 

in Self-Help Groups 

(SHGs). These groups have 

distributed loans of Rs. 500 

million in the past 22 years. 

 

Assisted 36,630 farmers in 

268 villages to reclaim 

14,829 hectares of sodic 

land by chemical methods 

 

Assisted 205 small and 

marginal farmers to reclaim 

their sodic land through 

biological methods 

 

Established Waqt Ki Awaaz, 

a community radio station 

in Bairi Dariyav village in 

Ramabai Nagar. 

 

Constructed 40 small rain 

water harvesting structures 

in Shivarajpur block over a 

period of one year 

 

Facilitated 203 eye camps in 

Rasoolabad block over a 

two year period. Of 

the16,123 examinations, 

5,000 received operations 

and 1,818 received eye-

glasses. 

 

Kick started the promotion 

of solar energy solutions 

for lighting and mobile 

charging in rural communi-

ties. 
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Q&A WITH JAIDIP PATEL 

Can you share some life principles you have picked from the 

sports field? Even today, it’s still hard to say exactly what I 

have learned from playing sports. This is ironic, considering I 

would quote building of life lessons as 

the fundamental reason behind Ahmeda-

bad Ultimate mission and values. Of 

course it’s only much later in life that we 

realize these skills came from the activi-

ties we did at an impressionable young 

age. 

The biggest of all has to be ‘team work’. 

I’ve always played team games and have 

found myself drawn only towards these 

types of sports. The idea of looking out 

for one another, encouraging those 

around you, and the strength in num-

bers, has always fascinated me. What-

ever happens, win or lose, we go through it together and I 

wouldn’t trade that feeling of ‘oneness’ for anything. 

I also believe sport teaches us how to channel our passion. 

When we become excited and happy about something, it’s 

important to make the most of that moment and cherish it. 

Being in the zone on the field has 

that feeling of ecstasy, second to 

none. 

Most of all, I believe sport teaches 

us how to be better people. On the 

field we can vent our frustrations, go 

crazy, behave uncharacteristically, 

lost our inhibitions and explore our-

selves. And if it’s played right – we 

grow and learn along the way. In 

that sense, it really does have the power to change the world.  

 

What is the best advice you got from your parents? 

Ironic again, because I like to think that I officially stopped 

taking any real sort of advice from my parents about five years 

ago. But this is another topic altogether. 

I still remember the best advice I got from my Dad: it was a 

very cold day in the peak of winter in Manchester, and for 

some unfathomable reason we hadn’t installed central heat-

ing, unlike every other household in England. Somehow we  

house. Today I like to think this was my Dad’s way of saying, 

‘we must spend time together as a family in this one room!’ On 

that day I felt particularly cold and it must have shown because 

Dad turned to me and said ‘Cold? Well put 

a jumper on then.’ Again, it never oc-

curred to me then but this turned out to 

be some of the best advice I could ever 

have gotten at such a young age. State-

ments like this made me appreciate the 

things I had in life and never take anything 

for granted. To live simply and never com-

plain about the bad things in life but ap-

preciate the good things.  And somehow I 

always survived the cold much better than 

my friends while growing up. :) 

 

Would you recommend an Indicorps staff position? Why? 

In short: no. The staff position just isn’t for anyone and every-

one. Who in the right mind would volunteer to put themselves 

through the aches and pains of organizing workshops, facilitat-

ing sessions, being responsible for 20 peers going through the 

biggest transformation of their lives, supporting Fellows in the 

field through their highs and low, and 

traversing the country in the most 

basic of transportation systems? And 

at the end of it all: it’s a thankless job. 

There’s only one reason you’d want 

to be on Indicorps staff: because 

you’re crazy. 

What is the hardest thing you have 

done? What lessons do you carry 

forward from that phase in life? The 

hardest thing I have ever done was to survive as long as I did in 

a job that I didn’t have my heart in. Working in the oil industry 

was a great experience but I stayed in it 2 years longer than I 

had liked. Financial obligations meant I dug deep for as long as I 

could before admitting to myself and my family that I had to 

leave it behind. What I learnt from this experience was to listen 

more to my heart than my head and those around me. It’s im-

portant to be sensible, but in a strange way, we still have to 

look after number one. This was a hard lesson to swallow but 

ever since then, I haven’t looked back. 

(Continued on Page 6) 

Jaidip Patel joined Indicorps as an intern in Summer 2005, went on to work as an engineer on oil rigs in Angola and Gabon 
for three years, and rejoined Indicorps as staff from January 2009 to July 2011. He also served as the Project Manager for 
Ahmedabad Ultimate. He is currently living in Manchester, UK and will start Teach First as a math teacher this summer.  

Rapid Fire 
 

Favourite film:   Gattica 

Favourite Bollywood film: Housefull 

Favourite food:   Chips and Gravy 

Favourite Indian festival:  Uttarayan 

Favourite athlete:   Paula Radcliffe  

   (although this  

   changes  regularly) 
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CONTINUED: SHARMIK BHARTI, KANPUR, UP 

(Continued from Page 4) 

 Shramik Bharti’s relationship with Indicorps stretches over a decade. Ankur Shukla (Indicorps 2004 
Fellow) spearheaded a project in urban slum communities to support and empower local youth. 
Buoyed by their first Indicorps engagement, Shramik Bharti partnered with Indicorps again and hosted 
Pooja Shahani (Indicorps 2009 Fellow). Pooja’s project focused on starting Waqt Ki Awaaz, a commu-
nity radio station in Maitha block of Kanpur Dehat.  

When Pooja came to Shramik Bharti and asked us about the community awareness radio project, we 
could articulate only vague ideas for going forward. Though the development of the community radio 
project was long and difficult, Pooja provided a clear roadmap for next steps. Now in the first week of 
April 2012, we have a strong team working in Waqt Ki Awaaz, community radio station. Our application 
for licensing has progressed and we have been allocated a radio frequency. We have constructed a 
building for the radio station. We immensely value the impact of the community awareness radio sta-
tion and Pooja’s contribution of not only developing the very idea of Waqt Ki Awaaz but convincing 
everyone in Shramik Bharti about the power and potential of community radio. In the last few weeks of 
the fellowship, Laxmi Chhaya (Indicorps 2009 Fellow) buffered Waqt Ki Awaaz’s arsenal as she joined 
the team to further propel the project.  

CONTINUED: Q&A WITH JAIDIP PATEL 

(Continued from Page 5) 

What was one of the most memorable things that you have seen happen in the Indicorps office? 

One of my most memorable moments in the Indicorps office has to be during selection time. It’s hard to explain the ups and downs 

the staff team goes through, the laughter and the tears, the team ethic being pushed to its limits and the number of hours invested 

in the whole process. Even though the application surely take a few hours to complete, I can honestly say we invest the same, if 

not more, in each candidate we make an offer to. It’s a truly unique experience. 

What aspects of Indicorps do you especially hope to offer to your new environments as you venture forward? 

I think the biggest aspect I want to take forward from Indicorps has to be the ability to dig deep at times of need. My three years at 

Indicorps redefined the meaning of ‘tough’ amongst many other things. In the face of challenges, obstacles and seemingly insur-

mountable barriers what is our course of action? How to do we stand up to the test? What keeps us going and at what point do we 

rest and reflect on other paths through? I definitely pushed all these things during Indicorps and I only hope I put myself in situa-

tions that continue to do that for me. 

Why do you want to be a teacher? 

Quite simply put: I believe education is the biggest barrier to a person’s success and the biggest enabler for those that seek it. 

When I think and recall the biggest developmental problems I witnessed over the last three years, I often come back to the same 

conclusion: education can solve this and is the root solution to most of the issues. I want to teach to have an impact at the roots 

and gain the ground experience I desire to make a broader impact at a policy level. 

What other countries of the world do you want to see and why? 

I’m not sure why this is on the list but I’ll try to answer the best I can: I once heard about the ‘Cape to Cairo’ trip traversing most of 

East and Central Africa. I would love to make this trip. I would savour the many cultures and traditions along the way and get a real 

insight into Africa and the many highs and lows it has to offer me. 
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http://www.shramikbharti.org.in/
http://www.indicorps.org/
http://www.indicorps.org/
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Indicorps seeks dedicated individuals for Fellowship Support who will support both the 

projects and the fellows‟ development as community leaders. Fellowship Support must 

be able to challenge and support fellows in their mission to contribute 100% of their 

efforts to India‟s development. 

Fellowship Support is a minimum commitment of 2 years, and positions are based in 

Ahmedabad, Gujarat. 

Provide regular mentoring to fellows, via phone calls and field visits, on project and 

personal challenges 

Provide administrative and logistical support for the fellowship program 

Maintain strong relationships with Indicorps‟ partner organization and well wishers 

Create, assist, and lead orientations and workshops for new fellowship classes 

Support outreach and selection for future Indicorps fellowship programs 

Improve Indicorps processes and programs based on field engagements 

Assist with other Indicorps programs 

 

Interested candidates can write to hr@indicorps.org 

Join Team Indicorps in Ahmedabad, India 

mailto:hr@indicorps.org
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Indicorps Alumni Updates 
Chat and Chai with 

Mera  Sangeet Radio! 

  

Check out these interviews 

by North Carolina based 

radio station Mera Sangeet. 

Chat and Chai features Indi-

corps Alumni to highlight 

service activities of Indian 

Americans in India.  Click 

below to hear individual 

interviews. 

 

 

 

 

 

 

 

Megha Mathur, Aug ‘10 

 

 

 

 

 

 

 

 

Chintan Sutaria, Aug ‘10 

 

 

 

 

 

 

 

 

Rohan Jasani, Jan ‘07 

 

 

Armaan was born on February 

18, 2012 to proud parents 

Sonal and Gaurav Parnami 

(Aug „03). Armaan is already 

looking forward to joining the 

Indicorps „33 fellowship class! 

Kohl Gill (Aug ‟05) is still run-

ning LaborVoices, fixing global 

supply chains.  They are now 

down to a record low of two 

Indicorps alumni on board, 

revenue-positive and inches 

away from a Fortune 100 cus-

tomer.  Wish them luck! 

Sashti Balasubramaniam (Aug 

‟09) is nurturing growth by 

promoting environmental 

consciousness in the minds of 

students through SolarOne, 

and harvesting baby greens in 

his community garden. 

http://s2.merasangeet.com/content/megha-mathur2010-indicorps-fellow-us-our-radio-show-chat-and-chai
http://www.merasangeet.com/content/chintan-sutariaindicorps-2010-fellowwith-us-our-radio-show-chat-and-chai
http://www.merasangeet.com/content/rohan-jasaniindicorps-2007-fellowwith-us-our-radio-show-chat-and-chai
http://www.solar1.org/
http://laborvoices.com/
http://s2.merasangeet.com/content/megha-mathur2010-indicorps-fellow-us-our-radio-show-chat-and-chai
http://www.merasangeet.com/content/chintan-sutariaindicorps-2010-fellowwith-us-our-radio-show-chat-and-chai
http://www.merasangeet.com/content/rohan-jasaniindicorps-2007-fellowwith-us-our-radio-show-chat-and-chai


STRAIGHT FROM THE FIELD 
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S E L E C T  Q U O T E S  F R O M  I N D I C O R P S  2 0 1 1  F E L L O W S  

“My mentality towards the community was that I did not expect them to 

appreciate my effort, but I did expect them to respect the fact that I was 

here. It took a few months into the project for me to acknowledge that my 

assumption was misguided, because with grassroots development and com-

munity immersion nothing is given and everything must be earned.” 

“Change will best come only 

if we honestly assess what 

we are and proceed to take 

action towards what we 

want to be.” 

“Having a mentality to earn 

everything, even my own 

respect, provides me with 

infinite motivation to fill 

each day with purpose and 

engage in each action with 

meaning.” 

“A lot of time is spent regret-

ting and being upset at cir-

cumstance and situations.  I 

have found that much of my 

time is wasted in these areas. 

I have met some incredible 

and inspiring people in my 

community and what I have 

learned from them is that 

unless we can really accept 

our past and our present we 

cannot build our future.” 

“Change comes slow but 

if we do not try to cata-

lyze it then it becomes 

complacency. Keeping my 

energy levels and excite-

ment of the project high 

despite seeing little to no 

progress is something I 

am still learning to do” 


